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KKMQRAITOUH FCR: Chairman, Supergrado Review Board 
S03JBCT t CIA Supergrado Structure 

• BEFIJsSBCES 5 Attached as Tabs 

(a) Dp/p Supergrado Recommendations 
■ (b) Bp/l Supergrsde Reccrnimendations 

(c) DS/3 Supergrad© Fecerimiendations 

(d) 1X51 Supergrada Recommendations 

<e> Summary of Supergrada Recommendations 

end Current S tatus of Supergrade Positions 
? 

X, The Supergrade Review Board during the meeting of 2 June 1955 
considered a Staff Study, Subject, "CIA Supergrodo Structure” and s 
spprovsd the following recommendations* 


25X9 

25X9 


”a. Consistent with composite supergrade/total personnel ratios 
and supergrad© distribution patterns of the ABC, State, FOA, end 
USJA, the CIA Su pervr ad.9 Ceiling sho uld b o est ablis hed currently 
at | | positions, ! | ?.L» and Co-13 ? | p S-17 } | | GS-lo. w 

”b* General or flag rank military officers on active duty and 
Foreign Service Officers of rank FoO— 1 or higher* class who cr© 
detailed to perform the duties of Agency positions should hence- 
forth obligate supergfade ceiling positions." - - - 


■ 2. This prooosed Supergrsde Structure was discussed with repre- 

sentatives of the Bureau of the Budget on h October 1955- mi^ Bureau 
of tha Budget officials emphasised the fact that their organization had 
no specific authority concerning CIA Supergrade positions, their^ counsel 
•was for the Agency to undertake a careful classification study, to 
establish the validity of each super. grade position prior to increasing 
the ceiling to enable tbs position to be filled. In line with this 
advice by the Bureau of the Budget, the Buyer grade Bovisv Board approved 
a study of Agency capers 
consist ofs 


^ , * ^ - 

i’sde positions, enlisting and potential, to 


n« Ini tiol nominations by Deputy Directors oi positions under their 
command or career service jurisdiction they consider to be supergrades, 
nominations ware to include ths proposed prada level for esch position 
togethsr with its relative ranJdng among all positions nominated on 
the basis of relative responsibility, importance and difficulty, 

b. Consideration of Deputy Directors* nominations by tha flupsrgrad* 
Review Board and presentation of Board recommendations to the j.irecvor< 
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m r TA X'UDOjmradO GtiOCuUr® 

SU3JXTI CIA 

„ . ™_ ectOT pwoosaln ^ prorU. ** 


1 Jan. $6 Ceiling 


»•••** |Ss 


rci 

de/? 

r,E/i 



r r/s 

■ , ^iHaibation of tha'recoBaaewIed posxwnw, ^ 

nth respect to grace . v . ^ . 

following caparison can oe nsec* . ; v ..... . . - • • • ■ , 

TO^rssPESasa • - Sfis':.:V..'. ' " ' 


03-15 & HL 
CS-17 

e» ciirrent ore oosaln and approved 

SMSSSKSMStt* 1 ? ■ ; 

r. 

posed in cacti sonant nr® as to 1 - 

F i fdon CM.o?s 

r.r/P - Incress® m Area ** 0£«r 

• tU^ffo. 'iimi nation of 1-no I fc fcjqted from GS-lo •/> 

i£il ; pwMBMttttm* gr*£» ^ sd god station 

CS-X^ «Wi*=eni ol supergralee *nr nnrs .. . 

Chiefs* , 

, Senior research Staxf, vu/l, 

- 2c ^ S St4« 0 =/'S?UUci.' Search. Incro^d <W«*«» 

JtS&TSr *o**U~. 

c cn,^ir^nde positions for t-irision soft 
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staff t-hiofs in O^ic- o* - , f 
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SUBJECT: Revision of CIA Super grade Authorization 


25X9 


25X9 

25X1 A 






individuals from grade 15 to 16 during the next several years, in 
addition to those promoted to replace supergrade employees -who 
separate during that period. 

5. It is recommended by the Supergrade Review Board that: 


a* The positions listed in the study be approved 
on a planning basi3 as the overall Agency supergrade 
framework. Individual promotions to these positions 
will continue to require approval by the Director of 
Central Intelligence. 


b. The super grade ceiling be raised from 

and the Bureau of the Budget notified accordingly. 


C. P. 0AHSEL — : 

General, USAF 

Chairman, Supergrade Review Board 


Attachment 

Supergrade Evaluation Study 


The recommendatipns^ih paragraph 5 are approved: 



UtL 


ALLEN W. DULLES 

Director of Central Intelligence 


1 4 MAY 1959 
Date 


eves eav 

srn^T 
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8 MAY 1959 


MEMORANDUM FOR: Director of Central Intelligence 
SUBJECT: Revision of CIA Supergrade Authorization 


25X9 


25X9 


25X9 
25X9 . 


25X9 


1. This memorandum contains recommendations for your approval. 
Such recommendations are contained in paragraph 5* 


2* On 27 July 195 7. yo u approved a Supergrade Job Analysis 


Study which established I I supergrade positions on a planning basis. 

» _ 1 . . . . . ■» t l _ *T • I 


uwuujr mu.wu *.w**w^ | | — o- — i ^ 4 i— 1 

At the time you decided to retain the ceiling figure of | | 

which had previously been discussed with the Bureau of the Budget < 


3. The Supergrade Review Board and the Office of Personnel have 
completed a periodic revision of the authorized supergrade structure 
and other key positions to incorporate changes brought about by organi- 
sational realignment and varying emphasis o n pos ition responsibilities. 
Tab A presents a statistical summary of the I | supergrade positions 
proposed for your approval at this time. Tab B contains the previously 
approved job grading plan , position listings in order of rank and job 
evaluation sheets. A comparison of the supergrade and GS-15 employees 
and recommended positions is as follows:-. 


Personnel on Duty Recommended Pos itions 

PL and GS— 18 
GS-17 
GS— 16 

GS-15 



4. The positions described in the attached study pertaining 
to the mission of the Deputy Director (Intelligence) and the Deputy 
Director (Support) are substantially the same as those previously 
approved. However, a thorough review of the grade structure of the 
Deputy Director (Plans) was undertaken, the results of which reflect 
the simplification of the headquarters structure, organizational 
changes, and the increased stature of certain overseas positions. 

The atraroval of the supergrade positions and a commensurate incr ease 


in authorized ceiling to| |will make possible the promotion of | | 


25X9 


25X9 



EYES ONLY 
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18 November 19^9 


MEMORANDUM FOR : Executive 

SUBJECT : Letter from the Comptroller General;, 15 November 

1949, B-90432. 



1. As you can see, from the attached letter from the Comptroller 
General, certain positions in non-professional and non-scientific 
categories may be established in the Central Intelligence Agency in the 
General Schedule Grades l6, 17, and 18, as proposed in the Classifi- 
cation Act of 1949, P.L. 429, approved 28 October 1949* 


Positions in these grades to start as of 1 Ja nu a r y 1950* 


25X9 


Enel 

Subj ltr (in dup) 
ER 0-7518 


2.5X1 A 


R. H. HILLENKOETTER 
Rear Admiral, USN 
Director of Central 
Intelligence 


I certify that pursuant to instructions from 
the Director of Central Intelligence, the 
effective date of the Personnel Actions 
authorized above was set as of 25 .Decemoer 
1949 in lieu of 1 January 1950* 



£zl 


Captain, USN 
Executive 
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